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POWER OF SELF
FUTURE OF SEALANTS DISCIPLINE

SECURING THE FUTURE WITH SMARTER SEALANTS

SELF-DISCIPLINED EMPLOYEES ARE MORE LIKELY TO MANAGE
THEIR TIME EFFECTIVELY.

SURVIVING THE
SUMMER SCORCH!

STRATEGIES FOR MIDDAY BREAKS, HEAT PRECAUTIONS,

Sﬂf e tyo FATHER’S DAY

FATHER'S DAY IS A SPECIAL OCCASION DEDICATED TO RECOGNIZING
AND CELEBRATING THE FATHERS AND FATHER FIGURES WHO PLAY AN
ESSENTIAL ROLE IN OUR LIVES.

HAVE YOU EVER LOOKED UP AT A TOWERING SKYLINE, | Training Forum

SAT INSIDE A QUIET CAR, OR WASHED YOUR HANDS AT A
SINK AND WONDERED..



Sustainability as a Market Advantage:

Securing the Future with Smarter Sealants

SUSTAINABLE /3%)

Editorial Team

SMART SEALANTS ; Triton Midile East LLC

Are Your wem
Sealant Ready
to Win in a
Sustainable

World ?

In today's competitive and environmentally conscious landscape, sustainability is not just
a trend - it's a market differentiator. For manufacturers of high-performance sealants,
embracing eco-conscious practices is key to meeting global demand, winning trust, and

opening new doors in construction and infrastructure projects.

At Triton Middle East LLC, we're not only committed _
: : . . , “We don't just seal ‘
to quality — we're committed to building responsi- structures - we secure

bly. Our sealants are being re-engineered and reas- tomorrow. Smarter,

sessed to align with international green building sustainable sealants
turn responsibility into
results”

—>

standards, reduce environmental impact, and

support healthier spaces.

Meeting Global Expectations
Architects, builders, and developers are increasingly required to use sustainable materials
that meet international green certification systems like LEED, ISO14001, EPD and HPD. Seal-
ants play a crucial role in indoor air quality and long-term performance - and certifications
help verify our products meet those expectations.

That's why we are actively pursuing - and in some cases, already in the process of obtaining

the following globally recognized certifications:

EPD (Environmental Product Declaration) : Provides transparent data on a product’s life-cycle environmental impact, verified to international standards (EN
15804/ISO 14025).
HPD (Health Product Declaration) : Discloses material content and health impacts, supporting transparency and healthier building choices.

LEED Compliance : Helps projects gain points toward LEED certification through low-emission and sustainable product use.

Green building System : Verifies low chemical emissions, ideal for indoor applications.

ISO 14001 : Validates our environmental management system and continuous improvement efforts.

REACH Compliance (EU) : Ensures our materials meet European safety and chemical usage standards.

More Details - www.triton.me



- What We're Doing Now
Our teams are working diligently on:

o Compiling life-cycle inventory data for EPD submissions

o Completing chemical disclosures for HPD certification

o Switching to recyclable and reduced-plastic packaging

o Training cross-functional teams on green building requirements and documentation

Building Trust Through Transparency

As sustainable construction becomes the new standard, transparency is no longer optional. Certifi-
cations like EPDs and HPDs give our clients, architects, and contractors the documentation they
need to meet regulatory requirements and build with confidence.

“Green building is accelerating globally, and we want to be part of that change,” These certifications
validate our commitment and open access to projects where sustainability is non-negotiable.”

The Competitive Edge

Sustainable, transparent sealants are increasingly specified in government tenders, green-certified
buildings, hospitals, and schools. With each certification we pursue, we become better positioned
to serve these markets — not just as a supplier, but as a strategic partner in building a greener
future.

At Triton Middle East LLC, we believe sustainability is more than compliance — it's a catalyst for
innovation and leadership. And we're proud to be taking measurable steps to make our sealants
part of a healthier, more sustainable world.

- www.triton.me
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Sealants in Real Life -

Holding the World Together

LR

Have you ever looked up at a towering skyline, sat inside a quiet car, or washed your

hands at a sink - and wondered...

What keeps it all together?
The answer is simple.

“ Sealants ”

And that'e what we do.
We craft the invicible.
We create the escential.

Sealante are the quiet quardians of modern life.
They dont sparkle. They dont boast.
But they protect.
TAey preserve.
They bind the world with cilent ctrength.

Take o moment.
Look around your home.
That window keeping the rain oufide...
The bathtvb that never leake...
The door frame that ctands firm through commer heat
and winter winde...

Thate us.
Our work. Qur sealants.

Step beyond the doorstep -
Skyscrapers, bridges, airports - they all depend on
cealants to withctand time, tension, and femperature.

Even your car. Even your phone.
Yec, even the devices that connect us use our Science.

We may not leave our name on glass or ctone,
But our presence ic everywhere—

In homeg and hospitals, in factories and flights, in
underwater pipelines and soaring fowers.
Wherever theree a crack to ceal, a bond to form, a leak
to stop—

We are there.

Article by-
Resmi Rajasekharan Piffai.

Ient it remarkable? i
That something we produce here— '
T our labs, our lines, our warehouse Hoore—
Might now be holding vp & hospital in another
country,
Or keeping a child’e bedroom cafe from a
midnight ctorm?

This ic more than chemistry.
This is craftemancship.
This ic care.
Becavse sealing icn't just about protection-
Ite about healing.
Fixing the fractured. Strengthening the worn.
Rectoring what mattere.

We are not just making producte-
We are building peace of mind.

Every ceal we make ic a promice:
That what matters will be held together.

$o, the next time comeone aske You,
“What do you do?”

Stand tall. Smile.
And say with pride:

We make cealante.
We ceal real life.
We heal what mattere.
We are Triton.

- www.triton.me
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The Power of Self-Discipline at Work

In today’s fast-paced and highly competitive work environment, self-discipline stands
out as one of the most valuable traits a professional can possess. It is the ability to control
one’s impulses, emotions, and behaviors to achieve long-term goals, often in the face of
distractions or short-term gratification.

Why Self-Discipline Matters

Improved Productivity How to Cultivate

Self-disciplined employees are more likely to manage their time Self—Discipline at Work
effectively. They prioritize tasks, avoid procrastination, and consis-

» Set Clear Goals

Establish short- and long-term objectives.
relia bility. Knowing what you're working toward helps
maintain focus and motivation.

tently meet deadlines - leading to higher performance and

Consistency and Reliability - Establish
. . Daily routines minimize decision fatigue
Employers value individuals who show up consistently and and build momentum. Start your day with

. . : s | dstick to it losel ible.
perform their duties without the need for constant supervision. S PIEI EMEl S D I ED EEEE) B PRl
Limit Distractions

Identify what commonly derails your focus -
such as phone notifications or excessive
meetings - and find strategies to minimize

Self-discipline fosters a strong work ethic and builds trust with

colleagues and leadership.

them.
Better Decision-Making }
T A . . . » Hold Yourself Accountable
Disciplined individuals think before they act. This reduces impul- Track your progress and be honest about your \
sive decisions and leads to better judgment, especially in performance. If needed, use tools like to-do

lists, productivity apps, or peer accountability.
high-pressure situations.

.

Practice Delayed Gratification
Train yourself to choose long-term benefits

StI'CSS Reduction over immediate pleasure. Reward yourself

only after completing key tasks.

By staying organized and managing time well, self-disciplined

professionals experience less stress and burnout. They can break

down complex projects into manageable tasks and avoid Final ThOllghtS

last-minute rushes. . ) )
Self-discipline is not about being harsh or overly strict with

yourself. It's about making conscious, purposeful decisions
Fun Facts About Self-Discipline that align with your goals. At work, it translates into

- Studies show that self-discipline is a better predictor of success than IQ! professionalism, efficiency, and success. Like any sKill, it can
« People with high self-discipline sleep better, feel more confident, and are happier overall. be developed with practice - and the returns are well worth

l ‘ the effort.

—



Surviving the
Summer Scorch!

Strategies for Midday Breaks, Heat
Precautions, and Work-Life Balance

As temperatures rise, working under the summer
sun presents unigue challenges. Whether laboring
outdoors or simply navigating daily tasks, staying
safe in extreme heat is essential. Here's how to make
the most of midday breaks, take necessary precau-
tions, and maintain work-life balance in soaring tem-
peratures.

Midday Breaks: Why They Matter

In the heat of the day—typically between noon and 3
p.mm—temperatures peak, increasing the risk of
dehydration and heat-related illnesses. Scheduling a
midday break allows workers to rest, rehydrate, and
cool down before returning to productivity.

Best practices for breaks in summer

e Seek shade or air-conditioned spaces to give the body a chance to
recover.

¢ Hydrate regularly with water and electrolyte-rich drinks.

* Eat light meals to avoid sluggishness and excessive sweating.

¢ Use cooling towels or mist sprays to lower body temperature.

L L

Essential Heat Precautions

Heatstroke and exhaustion can be dangerous, espe-
cially for outdoor workers. Simple precautions can
prevent serious health risks.

Key safety measures:

Dress in breathable, light-coloured clothing to reflect heat.
Apply sunscreen to prevent sunburn and skin damage.

Wear sunglasses and hats to protect the face and eyes.

Take frequent breaks - overworking in heat can reduce focus and
lead to accidents.

Recognize early signs of heat illness such as dizziness, nausea, and
confusion.

Balancing Work in High Temperatures

Staying productive while beating the heat requires smart
planning. Adjusting work schedules and utilizing cooler
morning and evening hours can enhance efficiency and
well-being.

Tips for maintaining work-life balance in the heat:

Start early to tackle intensive tasks before peak temperatures.
Prioritize hydration and rest even outside of work hours.
Adjust indoor cooling with fans or air conditioning to stay comfortable.

Incorporate light physical activity without overexertion.
Communicate workload challenges with employers to ensure safety.

Summer can be tough, but smart heat management ensures continued produc-
tivity, health, and well-being throughout the season. Whether taking a well-de-
served break or gearing up for work, staying mindful of heat conditions will make
all the difference.

Symptoms, Risks, and Prevention

Prolonged exposure to high temperatures can lead to serious heat-related illnesses, which can range
from mild discomfort to life-threatening conditions. Recognizing the signs early is crucial for staying safe

during the summer months.

Common Heat-Related Illnesses

Heat Cramps

Symptoms: Painful muscle cramps or spasms, usually in the legs or abdomen.

Causes: Loss of electrolytes due to excessive sweating.
Treatment: Hydration with electrolyte-rich fluids, gentle stretching, and rest.

Heat Exhaustion

Symptoms: Heavy sweating, weakness, dizziness, headache, nausea, and rapid heartbeat.

Causes: Prolonged exposure to heat and dehydration.
Treatment: Moving to a cool place, drinking cool fluids, lying down, and loosening clothing.

Heat Stroke (Most Severe)

Symptoms: High body temperature (above 40°C or 104°F), confusion, loss of consciousness, hot/dry skin,
rapid breathing, and seizures.

Causes : Failure of the body's cooling mechanisms under extreme heat.

Treatment: Seek immediate medical attention—cool the body with ice packs, wet cloths, or immersion in
cold water.

- www.triton.me



TRITON

Mo ole ¥E A s T
!

Who Is Most at Risk?

Certain individuals face higher risks of heat-related ilinesses :
e Outdoor workers and athletes
e Older adults and young children
e People with heart disease, diabetes, or respiratory conditions
e Those who consume alcohol or caffeine excessively

Prevention Strategies

Hydrate frequently - drink water before feeling thirsty.
Limit strenuous activities during peak heat hours.
Dress appropriately in loose, lightweight fabrics.
Recognize warning signs and take early action.

Heat illnesses develop quickly, but they can be prevented with smart precautions. Pay
attention to your body's signals and take necessary steps to stay cool and safe.
Effective Strategies to Prevent Heat-Related Illnesses

Staying safe in extreme heat requires proactive measures to prevent dehydration,

overheating, and heat-related illnesses. Here's how to protect yourself and others:

1. Hydration Is Key —

Drink water frequently - don't wait until you feel thirsty.
Avoid excessive caffeine and alcohol, as they contribute to dehydration.
F Consume electrolyte-rich drinks to replace lost minerals from sweating. |

2. Smart Clothing Choices

Wear light-coloured, loose-fitting, breathable fabrics to allow airflow.

Choose moisture-wicking materials to reduce sweat buildup.

3. Optimize Work & Activity Schedules

Limit strenuous activities to cooler morning or evening hours.
Take frequent breaks in shaded or air-conditioned areas.
Adjust workload for heat conditions - avoid prolonged exposure.

4. Cooling Techniques

Use cooling towels or mist sprays on pulse points.
Apply cold compresses to the neck, wrists, or behind the knees.
Shower with cool water to regulate body temperature.

5. Monitor and Recognize Warning Signs
Watch for early symptoms of heat exhaustion: dizziness, nausea, excessive sweating.
If signs of heat stroke appear (confusion, fainting, dry skin), seek immediate medical attention.

Check on vulnerable individuals - those with chronic ilinesses.

6. Adapt Your Environment

Summer heat can be unforgiving, but a combination
of hydration, smart activity scheduling, and cooling
Keep curtains closed during peak sun hours to reduce heat absorption. techniques ensures safety and comfort.

Use fans or air conditioning to maintain a cool indoor climate.

Stay indoors during extreme heat advisories to avoid exposure.

ww.triton.me
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Appreciating the
Role of Fathers Every Day!

Father's Day is a special occasion dedicated to recog-
nizing and celebrating the fathers and father figures
who play an essential role in our lives. It's a day to
express gratitude for their love, guidance, and sacrific-
es that often go unnoticed but are deeply felt.

Throughout history, fathers have been seen as protec-
tors and providers, offering stability and support to
their families. However, modern fatherhood has

evolved beyond traditional roles. Today, fathers are
equally nurturers, teachers, and friends, actively
involved in the emotional and everyday lives of their
children.

W1y

-

dreams. Teaching us to ride a bike helps US navigate
life's difficulties; fathers leave a lasting impression that
molds who we become.

For many, Father’s Day also serves as a reminder of
the importance of presence - being there not just
physically, but emotionally and mentally. It encourag-
es Usito appreciate those who have stood by us
through life's ups and downs, whether biological
fathers, stepfathers, grandfathers, or mentors.

In today’s'fast-paced world, taking a moment to
celelrate fathers helps strengthen family bonds and
reminds us of the power of love and commmitment.
Whether it's a simple phone call, a heartfelt letter, or
quality time spent together, these gestures reinforce
the appreciation we hold.

Father's Day is a chance to say “thank you” to the
men who have given their time, effort, and love
selflessly. It's a day to honor their role as pillars in our
lives and celebrate the unique and invaluable contri-
butions they make.

More Details - www.triton.me
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Prioritizing Safety:
Triton Middle East LLC Conducts Fire Safety
Training for Employees.

In a continued effort to uphold workplace safety
and emergency preparedness, Triton Middle East
organized a comprehensive fire safety training
session for its employees at its facility. The training
aimed to equip staff with the knowledge and practi-
cal skills needed to respond swiftly and effectively in
the event of afire.

Led by certified fire safety professionals, the session
covered essential topics such as fire prevention mea-
sures, proper use of fire extinguishers, emergency
evacuation procedures, and real-time response drills.
Employees also had the opportunity to participate in
a live demonstration of how to handle different class-
es of fires using appropriate extinguishing methods.

“This training is part of our ongoing commitment
to creating a safe and secure workplace,” “Triton
believes that well-informed employees are the first
line of defence in preventing and responding to
fire-related incidents.”

Triton Middle East LLC sets the
benchmark for workplace safety by
empowering employees with essential
fire safety knowledge and a culture of
preparedness.

The event saw active participation from employees across
departments, with positive feedback highlighting the impor-
tance of such practical training. The company plans to make fire
safety training a regular feature in its annual safety calendar,
reinforcing its dedication to employee well-being and regulatory
compliance.

By fostering a culture of awareness and preparedness, Triton
Middle East LLC continues to set a high standard in workplace

safety and responsibility.

More Details - www.triton.me
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Hosts Teamwork Training session to
Inspire Collaboration and
Connection:

Triton’s Training forum
conducted a dynamic one-hour
teamwork training session
designed to strengthen
collaboration and boost morale
among employees. Held during
the month of June in batches,
at the company's conference
hall, the session combined
valuable insights on teamwork
with a light-hearted, interactive
activity to drive home the
importance of working
together.

The training began with a short but impactful presentation on the importance of teamwork in achieving
shared goals, effective communication, and mutual support in the workplace. The session emphasized
how strong teamwork leads to increased productivity, better problem-solving, and a more positive work
culture.

On the Training:

To reinforce these concepts, the session included a
thoughtful and fun group activities.

The session concluded with a short reflection period
where participants shared takeaways and discussed how
they could apply the day's lessons to their daily work.
This brief yet meaningful training is part of Triton's
ongoing commitment to employee development and
fostering a connected, collaborative work environment.

Conclusion :

This one-hour teamwork session helped everyone understand how working toward shared goals, communicating clearly, and supporting each
other can improve productivity, problem-solving, and workplace culture; through simple, fun group activities and a short reflection, participants
turned ideas into practical actions they can use in daily work, reinforcing Triton's ongoing commitment to a connected, collaborative, and
growth-focused environment.

More Details - www.triton.me
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Q2 (Apr 2025 - Jun 2025)

Performer of the Quarter
Q2 (Apr 2025 - Jun 2025)

Mohamadaakib
Abdulkaiyum Shaikh

Performer of the Quarter ~.
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Q2 (Apr 2025 -

1sath

muthu

Performer
of the Quarter

Spotlight on Excellence: Celebrating Our

Performers of the Quarter D -
Motivation Multiplier: When employees see

At Triton Middle East LLC, we believe that people excellence rewarded, it fuels drive across teams.
drive success - and every quarter, we take pride in

recognizing those who go above and beyond. This Culture of Appreciation: Recognition fosters

quarter, we're thrilled to celebrate not one, but five psychological safety, making people feel seen and
outstanding employees who have demonstrated valued

exceptional dedication, teamwork, and impact

across their roles. Leadership by Example: Highlighting performers

inspires others to take initiative and think

Award Winners : Somasundaram Mari | Rajeshkumar
Chandrakumar Pandey | Prasath Gnanamuthu
Mohamadaakib Abdulkaiyum Shaikh

beyond their role.

V(/'hy Recognition Matters Join us in congratulating our Performers of the Quarter
-your dedication inspires us alll.

Celebrating top performers isn't just about applause- it's about
reinforcing the values that drive us:

More Details - www.triton.me
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